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DEPARTMENT  OF  LABOR 
Office  of  the  Secretary 
[29CFR  Part  29] 
APPRENTICESHIP  PROGRAMS 
Proposed  Registration  Standards 

Pursuant  to  section  1  of  ttie  National 
Apprenticeship  Act  of  1937  (29  U.S.C. 
50),  Reorganization  Plan  No.  14  of  1950 
(64  Stat.  1267;  3  CFR  1949-53  Comp.,  p. 
1007) ,  the  Copeland  Act  (40  U.S.C.  276c) , 
and  5  U.S.C.  301,  the  Department  of  La¬ 
bor  proposed  to  amend  29  pFR  subtitle 
A  by  adding  thereto  a  new  Part  29t  which 
was  published  at  38  FR  13894. 

This  proposed  new  part  set  oat  labor 
standards,  policies  and  procedures  relat¬ 
ing  to  the  registration  cancellation  and 
deregistration  of  apprenticeship  pro¬ 
grams  and  of  apprenticeship  agreements 
by  the  Bureau  of  Apprenticeship  and 
Training,  the  recognition  of  a  State 
agency  as  the  appropriate  agency  for 
registering  local  apprenticeship  pro¬ 
grams  for  certain  Federal  purposes,  and 
the  standards  for  Bureau  approval  of  on- 
the-Job  training  programs. 

The  Department  Invited  interested 
persons  to  submit  written  views  and  com¬ 
ments  concerning  the  proposal  and  nu¬ 
merous  comments  were  received.  The  De¬ 
partment  studied  these  comments  care¬ 
fully  with  a  resulting  decision  to  revise 
the  pr(HX>sed  regulations  in  certain  re¬ 
spects.  The  intended  revisions  were  pre¬ 
sented  to  the  Federal  Committee  on  Ap¬ 
prenticeship  and  the  Committee  after 
consideration,  has  recommended  their 
adoption. 

The  revisions  with  a  short  explanatory 
statement  are  as  follows: 

In  S  29.1(b)  delete  the  last  sentence, 
which  reads:  “Standards  for  Bureau  ap¬ 
proval  of  on-the-job  training  programs 
are  also  set  forth.”  This  and  all  other 
references  to  “on-the-job  training”  and 
to  “trainees”  at  various  places  through¬ 
out  the  proposal.  Including  S  29.15  in  its 
entirety,  are  deleted.  These  revisions  are 
consistent  with  the  principle  of  confin¬ 
ing  the  proposed  apprenticeship  regula¬ 
tions  in  this  part  to  matters  of  appren¬ 
ticeship  only. 

In  S  29.4  delete  paragracdis  (c) ,  (f ) , 
(g),  and  the  second  sentence  of  (e); 
mo^y  paragraph  (d)  so  that  the  mini¬ 
mum  term  of  apprenticeship  is  2,000 
hours  of  work  experience  and  additional 
hours  of  related  Instruction.  These  revi¬ 
sions  are  Intended  to  make  less  restric¬ 
tive  the  criteria  for  apprenticeable  oc¬ 
cupations  and  to  encourage  the  expan¬ 
sion  of  the  apprenticeship  system  into 
occupational  fields  where  it  has  not 
traditionally  been  used. 

In  §  29.5(b)  paragraph  (2)  has  been 
modified  to  conform  to  8  29.4(d) . 

In  8  29.5(b)  delete  paragraph  (20)  as 
being  Impractical  as  a  universal  require¬ 
ment,  and  unnecessary  in  view  of  the 
protections  afforded  in  8  29.6(h)  (1)  and 
(2), 

In  8  29.6  delete  paragraph  (k) ,  which 
pertains  to  the  transfer  of  apprenticeship 
agre^nents  in  certain  cases,  as  being  im¬ 
practical  and  hnposlng  an  unnecessary 
burden  up(m  the  employer  in  view  of 
8  29.5(b)  (13). 


Section  29.12  is  rewritten  to  provide  in 
paragraph  (b)  (1)  for  continued  recogni¬ 
tion  of  State  apprenticeship  agencies 
presently  recognl^,  and  in  paragraph 

(b)  (2)  to  provide  for  public  members  on 
State  apprenticeship  councils  and  to  ac¬ 
commodate  existing  voting  practices  by 
such  councils.  The  present  §  29.12(c)  is 
redesignated  as  (d) ;  a  new  paragraph 

(c)  is  inserted;  it  provides  for  the  right 
of  appeal  and  procedures  related  thereto 
in  case  of  the  denial  of  the  application 
by  a  State  agency  for  recognition. 

Section  29.14  is  deleted  in  entirety  as 
unnecessary  for  administrative  purposes. 

Other  minor  revisions  are  made  for 
clarity. 

Interested  persons  may  submit  written' 
views  and  arguments  concerning  this  re¬ 
vised  proposal  to  the  Secretary  of  Labor, 
U.S.  Department  of  Labor,  Washington, 
D.C.  20210,  on  or  before  April  9,  1975. 

The  proposed  new  Part  29  as  revised, 
would  read  as  follows: 

PART  29— LABOR*  STANDARDS  FOR  THE 
REGISTRATION  OF  APPRENTICESHIP 
PROGRAMS 

Sec. 

29.1  Purpose  and  scope. 

29.2  Definitions. 

29.3  EllgibUlty  and  procedure  tor  Bvireau 

registration  of  a  program. 

29.4  Criteria  tor  apprenticeable  occupa¬ 

tions. 

29.6  Standards  of  apprenticeship. 

29.6  Apprentleeshlp  agreement. 

29.7  Deregistration  of  Bureau-registered 

program. 

29B  Reinstatement  of  program  registra¬ 
tion. 

29.9  Hearings. 

29.10  Limitation. 

29.11  Complaints. 

29.12  Recognition  of  State  agencies. 

29.13  Derecognition  of  State  agency. 

Authoutt:  Sec.  1,  60  Stat.  664,  as 
amended,  29  DS.C.  60;  40  UB.C.  276c;  6 
US.C.  301;  Reorganization  Plan  No.  14  of 
1950,  64  Stat.  1267,  5  U.S.C.  App.,  p.  534. 

§  29.1  Purpose  and  scope. 

(a)  The  National  Apprenticeship  Act 
of  1937,  section  1,  (29  U.S.C.  50)  au¬ 
thorizes  and  directs  the  Secretary  of 
Labor 

to  formulate  and  promote  the/urtherance  of 
labor  standards  necessary  to  safeguard  the 
welfare  of  apprentices,  to  extend  the  applica¬ 
tion  of  such  standards  by  encouraging  the 
Inclusion  thereof  In  contracts  of  apprentice¬ 
ship,  to  bring  together  employers  and  labor 
for  the  formulation  of  programs  of  appren¬ 
ticeship,  to  cooperate  with  State  agencies  en¬ 
gaged  In  the  fcHmulation  and  promotion  of 
standards  of  apprentlcesh4>.  and  to  cooperate 
with  the  Office  of  Education  under  the  De¬ 
partment  of  Health.  Education,  and  Wel¬ 
fare  •  •  •. 

Section  2  of  the  Act  authorizes  the  Sec¬ 
retary  of  Labor  to  “publish  InfcMination 
relating  to  existing  and  proposed  labor 
standards  of  apprenticeship,”  and  to 
“appoint  national  advisory  committees 
•  •  (29U.S.C.60a). 

(b)  The  purpose  of  this  part  Is  to  set 
forth  labor  standards  to  safeguard  the 
welfare  of  appraitices,  and  to  extend  the 
application  of  such  standards  by  pre¬ 
scribing  policies  and  procedures  concern¬ 
ing  the  registration,  for  certain  Federal 
purposes,  of  acceptable  apprenticeship 
programs  with  the  U.S.  Department  of 


Labor.  Manpower  Administration,  Bu¬ 
reau  of  Apprenticeship  and  Training. 
These  labor  standards,  policies  and  pro¬ 
cedures  cover  the  registration,  cancella¬ 
tion  and  deregistration  of  apprenticeship 
programs  and  of  apprenticeship  agree¬ 
ments;  the  recognition  of  a  State  agency 
as  the  appropriate  agency  for  registering 
local  apprenticeship  programs  for  certain 
Federal  purposes;  and  matters  relating 
thereto. 

§  29.2  Definitions. 

As  used  in  this  part: 

(a)  “Department”  shall  mean  the 
U.S.  Department  of  Labor. 

(b)  “Secretary”  shall  mean  the  Secre¬ 
tary  of  Labor  or  any  person  specifically 
designated  by  him. 

(c)  “Assistant  Secretary”  shall  mean 
the  Assistant  Secretary  of  Labor  for 
Manpower  or  any  person  specifically  des¬ 
ignated  by  him. 

(d)  “Manpower  Administrator”  shall 
mean  the  Deputy  Assistant  Secretary  for 
Manpower  and  Manpower  Administrator 
or  any  person  specifically  designated  by 
him. 

(e)  “Bureau”  shall  mean  the  Bureau 
of  Apprenticeship  and  Training,  -Man¬ 
power  Administration. 

(f)  “Administrator”  shall  mean  the 
Administrator  of  the  Bureau  of  Ap¬ 
prenticeship  and  Training,  or  any  p>erson 
specifically  designated  by  him. 

(g)  “Apprentice”  shall  mean  a  worker 
at  least  16  years  of  age,  except  where  a 
higher  mlnlmiun  age  standard  is  other¬ 
wise  fixed  by  law,  who  Is  employed  to 
learn  a  skilled  trade  as  defined  in  8  29.4 
imder  standards  of  apprenticeship  ful¬ 
filling  the  requirements  of  8  29.5. 

(h)  “Apprenticeship  program”  shall 
mean  a  plan  containing  all  terms  and 
conditions  for  the  qualification,  recruit¬ 
ment,  selection,  employment  and  train¬ 
ing  of  apprentices,  including  such  mat¬ 
ters  as  the  requirement  for  a  written  ap¬ 
prenticeship  agreement. 

(1)  “Registrant”  shall  mean  any  per¬ 
son,  association,  committee,  or  organiza¬ 
tion  in  whose  name  or  title  the  program 
is  or  is  to  be  registered.  Irrespective  of 
whether  such  entity  is  an  employer. 

(j)  “Employer”  shall  mean  any  person 
or  organization  employing  an  apprentice 
whether  or  not  such  person  or  organiza¬ 
tion  Is  a  party  to  an  apprenticeship 
agreement  with  the  apprentice. 

(k)  "Apprenticeship  agreement”  shall 
mean  a  written  agreement  between  an 
apprentice  and  either  his  employer,  or 
an  apprenticeship  committee  acting  as 
agent  for  employer(s) ,  which  agreement 
contains  the  terms  and  conditions  of  the 
employment  and  training  of  the  appren¬ 
tice. 

(l)  “Joint  apprenticeship  committee” 
shall  mean  a  committee  composed  of  an 
equal  number  of  representatives  of  em¬ 
ployers  and  employees,  which  has  been 
established  by  an  employer  or  group  of 
employers  and  a  bona  fide  collective  bar¬ 
gaining  agent  or  agents  to  conduct,  oper¬ 
ate,  or  administer  an  apprenticeship  pro¬ 
gram  and  enter  into  apprenticeship 
agreements  with  ai^rentices  selected  for 
employment  under  the  particular  pro¬ 
gram. 
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(m)  “Non-Joint  apprenticeship  spon¬ 
sor”  shall  mean  an  apprenticeship  pro¬ 
gram  sponsor  in  which  a  bona  fide  collec¬ 
tive  bargaining  agent  is  not  a  participant, 
it  Includes  an  Individual  Non- joint  Spon¬ 
sor  (apprenticeship  program  sponsored 
by  one  employer  without  the  participa¬ 
tion  of  a  union)  and  a  Group  Non- Joint 
Sponsor  (apprenticeship  program  spon¬ 
sored  by  2  or  more  employers  without  the 
participation  of  a  union) . 

(n)  “Federal  purposes”  includes  any 
Federal  contract,  grant,  agreement  or 
arrangement  dealing  with  apprentice¬ 
ship;  and  any  Federal  financial  or  other 
assistance,  benefit,  privilege,  ccmtribu- 
tion,  allowance,  exemption,  preference  or 
right  pertaining  to  apprenticeship. 

(o)  “Registration  of  an  apprentice¬ 
ship  program”  shall  mean  the  acceptance 
and  recording  of  such  program  by  the 
Bureau  of  Apprenticeship  and  Training, 
or  by  a  recognized  State  Apprenticeship 
Agency,  as  meeting  the  basic  standards 
and  requirements  of  the  Department  for 
approval  of  such  program  for  Federal 
purposes.  Approval  is  evidenced  by  a  Cer¬ 
tificate  of  Registration  or  other  written 
Indicia. 

(p)  “Registration  of  an  apprentice¬ 
ship  agreement”  shall  mean  the  accept¬ 
ance  and  recording  thereof  by  the  Bu¬ 
reau  or  a  recognized  State  Apprentice¬ 
ship  Agency  as  evidence  of  the  participa¬ 
tion  of  the  apprentice  in  a  particular  reg¬ 
istered  apprenticeship  program. 

(q)  “Certification”  shall  mean  written 
approval  by  the  Bureau  of : 

(1)  A  set  of  apprenticeship  standards 
developed  by  a  national  committee  or  or¬ 
ganization.  joint  or  unilateral,  for  policy 
or  guideline  use  by  local  affiliates,  as  sub¬ 
stantially  conforming  to  the  standards 
of  apprenticeship  set  forth  in  $  29^5;  or 

(2)  An  Individual  as  eligible  for  pro¬ 
bationary  employment  as  an  apprentice 
imder  a  registered  apprenticeship  pro¬ 
gram. 

(r)  “Recognized  State  Apprenticeship 
Agency”  or  “recognized  State  Appren¬ 
ticeship  Coimcil”  shall  mean  an  organi¬ 
zation  approved  by  the  Bureau  as  an 
agency  or  council  which  has  been  prop¬ 
erly  constituted  under  an  acceptable 
State  apprenticeship  law,  and  has  been 
approved  by  the  Bureau  as  the  appro¬ 
priate  body  for  State  registration  of  lo¬ 
cal  apprenticeship  programs  and 
agreements  for  Federal  purposes. 

(s)  “State”  shall  mean  any  of  the  50 
States  of  the  United  States,  the  District 
of  Columbia,  or  any  territory  or  posses¬ 
sion  of  the  United  States. 

(t)  “Related  instruction”  shall  mean 
an  organized  and  systematic  form  of  in¬ 
struction  designed  to  provide  the  ap¬ 
prentice  with  knowledge  of  the  theoret¬ 
ical  and  technical  subjects  related  to  his 
trade. 

(u)  “Cancellation”  shall  mean  the 
deregistration  of  an  apprenticeship  pro¬ 
gram  at  the  request  of  the  program  spon¬ 
sor  or  the  termination  of  an  apprentice¬ 
ship  agreement  at  tlie  request  of  the 
apprentice. 

§  29.3  Eligibility  and  procedure  for  Bu¬ 
reau  registration  of  a  program. 

(a)  Eligibility  for  various  Federal  pur¬ 
poses  is  conditioned  upon  a  program’s 


conformity  with  apprenticeship  program 
standards  published  by  the  Secretary  of 
Labor  in  this  part.  For  a  program  to  be 
determined  by  the  Secretary'  of  Labor 
as  being  in  conformity  with  these  pub¬ 
lished  standards  the  program  must  be 
registered  with  the  Bureau  or  with  a 
State  Apprenticeship  Agency  or  coimcil 
recognized  by  the  Bureau.  Such  deter¬ 
mination  by  the  Secretary  is  made  only 
by  such  registration. 

(b)  No  apprenticeship  program  or 
agreement  shall  be  eligible  for  Bureau 
registration  unless  (1)  it  is  in  conformity 
with  the  requirements  of  this  part  and 
the  training  is  in  an  apprenticeable  oc¬ 
cupation  having  the  characteristics  set 
forth  in  §  29.4  herein,  and  (2)  it  is  in  con¬ 
formity  with  the  requirements  of  the 
Department’s  regulation  on  “Equal  Em¬ 
ployment  Opportunity  in  Apprenticeship 
and  Training”  set  forth  in  29  CPR  Part 
30,  as  amended. 

(c)  Except  as  provided  under  para¬ 
graph  (d)  of  this  section,  apprentices 
murt  be  individually  registered  under  a 
registered  program.  Such  registration 
may  be  effected: 

(1)  By  filing  copies  of  each  appren¬ 
ticeship  agreement;  or 

(2)  Subject  to  prior  Bureau  approval, 
by  filing  a  master  copy  of  such  agree¬ 
ment  followed  by  a  listing  of  the  name, 
and  other  required  data,  of  each  in¬ 
dividual  when  apprenticed. 

(d)  The  names  of  persons  in  their  first 
90  days  of  probationary  employment  as 
an  apprentice  under  an  apprenticeship 
program  regrlstered  by  the  Bureau  or  a 
recognized  State  Apprenticeship  Agency, 
if  not  individually  registered  under  such 
program,  shall  be  submitted  immediately 
after  employment  to  the  Bureau  or  State 
Apprenticeship  Agency  for  certification 
to  establish  the  apprentice  as  eligible  for 
such  probationary  employment. 

(e)  ’The  appropriate  registration  of¬ 
fice  must  be  promptly  notified  of  the  can¬ 
cellation.  suspension  or  termination  of 
any  apprenticeship  agreement,  with 
cause  for  same,  and  of  apprenticeship 
completions. 

(f )  Approved  apprenticeship  programs 
shall  be  accorded  registration,  evidenced 
by  a  Certificate  of  Registration.  When 
approved  by  the  Bureau,  national  ap¬ 
prenticeship  standards  for  policy  or 
guideline  use  shall  be  accorded  certifica¬ 
tion,  evidenced  by  a  certificate  attesting 
to  the  Bureau’s  approval. 

(g)  Any  modification (s)  or  change (s) 
to  registered  or  certified  programs  shall 
be  promptly  submitted  to  the  registration 
office  and,  if  approved,  shall  be  recorded 
and  acknowledged  as  an  amendment  to 
such  program. 

(h)  The  request  for  registration,  to¬ 
gether  with  all  documents  and  data  re¬ 
quired  by  this  part,  shall  be  submitted 
in  three  copies. 

(1)  Under  a  program  proposed  for  reg¬ 
istration  by  an  employer  or  employers’ 
association,  where  the  standards,  collec¬ 
tive  bargaining  agreement  or  other  in¬ 
strument,  provides  for  participation  by  a 
union  in  any  manner  in  the  operation 
of  the  substantive  matters  of  the  appren¬ 
ticeship  program,  and  such  participation 
is  exercised,  written  acknowledgement  of 


union  agreement  or  “no  objection”  to  the 
registration  is  required.  Where  no  such 
participation  is  evidenced  and  practiced, 
the  employer  or  employers’  association 
shall  simultaneously  furnish  to  the  union 
local,  if  any,  which  is  the  collective  bar¬ 
gaining  agent  of  the  employees  to  be 
trained,  a  copy  of  its  application  for  reg¬ 
istration  and  of  the  apprenticeship  pro¬ 
gram.  In  addition,  upon  receipt  of  the 
application  and  apprenticeship  program, 
the  Bureau  shall  promptly  send  by  cer¬ 
tified  mail  to  such  union  local  another 
copy  of  the  application  and  of  the  ap¬ 
prenticeship  program  together  with  a  no¬ 
tice  that  union  comments  will  be  ac¬ 
cepted  for  30  days  after  the  date  of  the 
Bureau’s  transmittal. 

(j)  Where  the  employees  to  be  trained 
have  no  collective  bargaining  agent,  an 
apprenticeship  program  may  be  pro¬ 
posed  for  registration  by  an  employer  or 
group  of  employers. 

§  29.4  Criteria  for  apprenticeable  occu¬ 
pation. 

An  apprenticeable  occupation  is  a 
skilled  trade  which  possesses  all  of  the 
following  characteristics : 

(a)  It  is  customarily  learned  in  a  prac¬ 
tical  way  through  training  and  work  on 
the  job. 

(b)  It  is  clearly  identified  and  com¬ 
monly  recognized  throughout  an  indus¬ 
try. 

(c)  It  involves  manual,  mechanical  or 
technical  skills  and  knowledge  which  re¬ 
quire  a  minimum  of  2,000  hours  of  on- 
the-job  work  experience. 

(d)  It  requires  related  instruction  to 
supplement  the  on-the-job  training. 

§  29.5  Standards  of  apprenticesliip. 

An  apprenticeship  program  shall  con¬ 
form  to  the  following  standards: 

(a)  ’The  program  is  an  organized,  writ¬ 
ten  plan  embodying  the  terms  and  con¬ 
ditions  of  employment,  training,  and 
supervision  of  one  or  more  apprentices 
in  an  apprenticeable  occupation,  as  de¬ 
fined  in  ^is  part,  and  sub^rlbed  to  by  a 
sponsor  who  has  undertaken  to  carry  out 
the  apprentice  training  program. 

(b)  ’The  program  standards  contain 
the  equal  opportunity  pledge  prescribed 
in  29  CFR  30.3(b)  and,  when  applicable, 
an  affirmative  action  plan  in  accordance 
with  29  CFR  30.4,  a  selection  method 
authorized  in  29  CFR  30.5,  and  provisions 
concerning  the  following: 

(1)  The  emplo3mient  and  training  of 
the  apprentice  in  a  skilled  trade; 

(2)  A  term  of  apprenticeship,  not  less 
than  2,000  hours  of  work  experience, 
consistent  with  training  requirements  as 
established  by  industry  practice; 

(3)  An  outline  of  the  work  processes 
In  which  the  apprentice  will  receive 
supervised  work  experience  and  training 
on  the  job,  a[nd  the  allocation  of  the 
approximate  time  to  be  spent  in  each 
major  process; 

(4)  Provision  for  organized  related 
and  supplemental  instruction  in  tech¬ 
nical  subjects  related  to  the  trade.  A 
minimum  of  144  hours  for  each  year  of 
apprenticeship  is  recommended.  Such  in¬ 
struction  may  be -given  in  a  classroom. 
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through  trade.  Industrial  or  correspon- 
dence  courses  ot  equtralent  value,  or 
other  forms  of  approved  s^-study ; 

(5)  A  progressivdly  increasing  schedule 
(tf  wages  to  be  paid  the  apprmtice  con¬ 
sistent  with  the  skill  acquired.  The  entry 
wage  shall  be  not  less  than  the  minimum 
wage  prescribed  by  the  Fair  Labor 
Standards  Act,  where  applicable,  unless 
a  higher  wage  is  required  by  other  ap¬ 
plicable  Federal  law.  State  law,  respec¬ 
tive  regulations,  or  by  collective  bargain¬ 
ing  agreement; 

(6)  Periodic  review  and  evaluation  of 
the  apinentice’s  progress  in  perform¬ 
ance  and  related  instruction;  and  the 
mainteiumce  of  appnvrlate  progress 
records; 

(7)  The  numeric  ratio  of  apprentices 
to  Joiimeymen  consistent  with  proper 
supervision,  training,  and  continuity  of 
employment,  and  applicable  provisions 
in  collective  bargaining  agreements; 

(8)  A  probationary  period  reasonable 
In  relation  to  the  fi^  apprenticeship 
term,  with  full  credit  for  such  period  to¬ 
ward  completion  of  apprenticeship; 

(9)  Adequate  and  side  equipment  and 
facilities  for  training  and  supervision, 
and  safety  training  for  apprentices  on 
the  job  and  in  related  Instruction; 

(10)  The  required  minimum  qualifica¬ 
tions  for  persons  entertog  an  appren¬ 
ticeship  program,  with  an  eligible  start¬ 
ing  age  not  less  than  16  years; 

(11)  The  placement  of  an  apprentice 
under  an  apmenticeshlp  agreement  as 
reqiiirqd  by  the  State  apprenticeship  Gaw 
and  regulations,  or  the  Bureau  where  no 
such  State  law  or  regulation  exists.  The 
agreonent  shall  directly,  or  by  reference, 
incorporate  the  standards  of  the  program 
as  part  of  the  agreement; 

(12)  Grant  of  advanced  standing  or 
credit  for  previously  acquired  experience, 
training,  skills,  or  aptitude  for  ^1  appli¬ 
cants  equally,  with  commensmate  wages 
for  any  progression  step  so  granted. 

(13)  Transfer  of  employer’s  training 
obligation  to  another  employer,  where 
warranted,  with  full  credit  to  the  ap- 
pre  itice  for  satisfactory  time  and  train¬ 
ing  earned; 

(14)  Assurance  of  qualified  training 
personnel;  * 

(15)  Recognition  for  successful  com¬ 
pletion  of  apprenticeship  evidenced  by  an 
appropriate  certificate; 

(16)  Identification  of  the  registration 
agency; 

(17)  Provision  for  the  registration, 
cancellation  and  deregistration  of  the 
program;  and  requirement  for  the 
prompt  submission  of  any  modification 
or  amendment  thereto; 

(18)  Provision  for  registration  of  ap¬ 
prenticeship  agreements,  modifications, 
and  amendments;  notice  to  the  registra¬ 
tion  offioe  of  persons  who  have  success¬ 
fully  omnpleted  apprenticeship  programs; 
and  notice  of  canc^ations,  suspensl<ms 
and  terminations  of  apprenticeship 
agreements  and  causes  therefor; 

(19)  Authority  for  the  termination  of 
an  iqvrenticeship  agreement  during  the 
probationary  period  by  either  party  with¬ 
out  stated  cause; 

(20)  A  statmient  that  the  program  will 
be  conducted,  operated  and  admintstered 


in  eonfcMintty  with  applicaUe  provisions 
ot  29  CFR  Part  30,  as  amended; 

(21)  Name  and  address  ot  the  appro¬ 
priate  authority  under  the  program  to 
receive,  process  and  make  dtqx)6ition  of, 
oompiaints; 

(22)  Recording  and  maintenance  of  all 
records  concerning  C4>prentlceship  as 
may  be  required  by  the  Bureau  or  rec¬ 
ognized  State  Ai^renticeship  Agency 
and  other  applicable  law. 

§  29.6  Apprenticeship  cgreement. 

The  apprenticeship  agreement  shall 
contain  explicitly  or  by  reference: 

(a)  Names  and  signatures  of  the  con¬ 
tracting  parties  (apprentice,  and  the 
program  registrant  or  emidoyer) ,  and  the 
signature  of  a  parent  or  guardian  if  the 
apprentice  is  a  minor. 

(b)  The  date  of  birth  of  apprentice. 

(c)  Name  and  address  of  the  program 
registrant  and  registration  agency. 

(d)  A  statement  of  the  trade  or  craft 
which  the  apprentice  is  to  be  tcmght,  and 
the  beginning  date  and  term  (duration) 
of  apprentice^p. 

'e)  A  statement  showing  (1).  the  num¬ 
ber  of  hours  to  be  spent  by  the  appren¬ 
tice  in  work  on  the  Job.  and  (2)  the  num¬ 
ber  of  hours  to  be  q;)ent  in  related  tmd 
supplemental  instruction  which  is  rec¬ 
ommended  to  be  not  less  than  144  hoiua 
per  year. 

(f )  A  statement  setting  forth  a  sched¬ 
ule  of  the  work  processes  in  the  trade  or 
industry  divisions  in  which  the  appren¬ 
tice  is  to  be  taught  and  the  approximate 
time  to  be  spent  at  each  process. 

(g)  A  statement  of  the  graduated  scale 
ot  wages  to  be  paid  the  apprentice  and 
whether  or  not  the  required  school  time 
shall  be  compensated. 

(h)  Statements  providing: 

(1)  For  a  specific  period  of  probation 
during  which  the  apprenticeship  agree¬ 
ment  may  be  terminated  by  either  par^ 
to  the  agreement  upon  written  notice 
to  the  registration  agency; 

(2)  That,  after  the  probationary  pe¬ 
riod,  the  agreement  may  be  suspended, 
cancelled,  or  terminated  for  good  cause, 
with  due  notice  to  the  apprentice  and 
a  reasonable  opportunity  for  corrective 
action,  and  with  written  notice  to  the 
£4>prentice  and  to  the  registration 
agency  of  the  final  action  taken. 

(1)  A  reference  incorporating  as  part 
of  the  agreement  the  standards  of  the 
apprentic^hip  program  as  it  exists  on 
the  date  of  the  agreement  and  as  it  may 
be  amended  during  the  period  of  the 
agreement. 

(j)  A  statement  that  the  sq>prentice 
will  be  accorded  equal  opportunity  in  all 
phases  of  apprenticeship  employment 
and  training,  without  discrimination  be¬ 
cause  of  race,  color,  religion,  national 
origin,  or  sex. 

(k)  Name  and  address  of  the  appropri¬ 
ate  authority,  if  any,  designated  under 
the  program  to  receive,  process  and 
make  disposition  of  controversies  or  dif¬ 
ferences  arising  out  of  the  apprentice¬ 
ship  agreement  when  the  controversies 
or  differences  cannot  be  adjusted  locally 
or  resolved  in  accordance  with  the  estab¬ 
lished  trade  procedure  or  applicable  col¬ 
lective  bargaining  provisions. 


(1)  A  statement  that  in  the  event  the 
registration  of  the  program  has  been 
cancelled  or  rev(dced,  the  apprentice  win 
be  notified  within  15  days  of  the  event. 

§  29.7  DeregMtnition  of  Burean-regis- 
tcred  program. 

Deregistration  of  a  program  may  be 
effected  upon  the  volimtary  action  of  the 
registrant  by  a  request  for  cancellation 
of  the  registration,  or  upon  reasonable 
cause,  by  the  Bureau  instituting  formal 
deregistration  proceedings  In  accordance 
with  the  provisions  of  this  part. 

(a)  Request  by  registrant.  The  regis¬ 
tration  officer  may  cancel  the  registra¬ 
tion  of  an  apprenticeship  program  by  a 
written  acknowledgement  of  such  re¬ 
quest  stating,  but  not  limited  to,  the 
following  matters: 

(1)  The  registration  is  canceled  at 
registrant’s  request,  and  effective  date 
thereof: 

(2)  That,  within  15  days  of  the  date  of 
the  acknowledgement,  the  registrant 
shall  notify  all  apprentices  of  such  can¬ 
cellation  Euid  the  effective  date;  that 
such  cancellation  automatically  deprives 
the  apprentice  of  his  individual  registra¬ 
tion;  and  that  the  deregistration  of  the 
program  removes  the  apprentice  from 
coverage  for  Federal  purposes  which  re¬ 
quire  the  Secretary  of  Labor’s  iqjproval 
of  an  apprenticeship  program. 

(b)  Formal  deregistration. — (1)  Rea¬ 
sonable  cause.  Deregistration  proceed¬ 
ings  may  be  undertaken  when  the  ap¬ 
prenticeship  program  is  not  conducted, 
operated,  and  administered  In  accord¬ 
ance  with  the  registered  provisions  or 
the  requirements  of  this  part,  except  that 
deregistration  proceedings  for  violation 
of  equal  opportunity  requirements  shall 
be  process^  in  accordance  with  the  pro¬ 
visions  imder  29  C?FR  Part  30,  as 
amended. 

(2)  Where  it  appears  the  program  Is 
not  being  operated  in  accordance  with 
the  registered  standards  or  with  require¬ 
ments  of  this  part,  the  registration  officer 
shall  so  notify  the  program  registrant  in 
writing. 

(3)  The  notice  shall  (I)  be  sent  by  reg¬ 
istered  or  certified  mall,  with  return  re¬ 
ceipt  requested;  (ii)  state  the  shortcom- 
Ing(s)  and  the  remedy  required;  and  (ill) 
state  that  a  determination  of  reasonable 
cause  for  deregistration  will  be  made  un¬ 
less  corrective  action  Is  effected  within 
30  days. 

(4)  Up>on  request  by  registrant  for 
good  cause,  the  30-day  term  may  be  ex¬ 
tended  for  another  30  days.  During  the 
period  for  correction,  the  registrant  shall 
be  assisted  in  every  reasonable  way  to 
achieve  conformity. 

(5)  If  the  required  correction  is  not 
effected  within  the  allotted  time,  the  reg¬ 
istration  officer  shall  send  a  notice  to  the 
registrant,  by  registered  or  certified  mall, 
return  receipt  requested,  stating  the  fol¬ 
lowing: 

(1)  The  notice  is  sent  pursuant  to  this 
subsection; 

•  (ii)  Certain  deficiencies  (stating 
them)  were  called  to  registrant’s  atten¬ 
tion  and  remedial  measures  requested, 
with  dates  of  such  occasions  and  letters; 
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and  that  the  registrant  has  failed  or  re> 
fused  to  effect  correction; 

(111)  Based  upon  the  stated  deficiencies 
and  failure  of  remedy,  a  determination  of 
reasonable  cause  has  been  made  and  the 
program  may  be  deregistered  unless, 
within  15  days  of  the  receipt  of  this  no¬ 
tice,  the  registrant  requests  a  hearing; 

(Iv)  If  a  request  for  a  hearing  Is  not 
made,  the  entire  matter  will  be  submitted 
to  the  Administrator,  BAT,  for  a  decision 
on  the  record  with  respect  to  deregistra¬ 
tion. 

(6)  If  the  registrant  has  hot  requested 
a  hearing,  the  registration  officer  shall 
transmit  to  the  Administrator,  BAT,  a 
report  containing  all  pertinent  facts  and 
circumstances  concerning  the  noncon¬ 
formity,  Including  his  findings  and  rec¬ 
ommendation  for  deregistration,  and 
copies  of  all  relevant  documents  and  rec¬ 
ords.  Statements  concerning  interviews, 
meetings  and  conferences  shall  Include 
the  time,  date,  place,  and  persons  present. 
The  Administrator  shall  make  a  final 
order  on  the  basis  of  the  record  before 
him 

(7)  If  the  registrant  requests  a  hear¬ 
ing,  the  registration  officer  shall  trans¬ 
mit  to  the  Secretary,  through  the  Ad¬ 
ministrator,  a  report  containing  all  the 
data  listed  In  paragraph  (6)  above.  The 
Secretary  shall  convene  a  hearing  in  ac¬ 
cordance  with  I  29.9;  and  shall  make  a 
final  decision  on  ttie  basis  of  the  record 
before  him  including  the  proposed  find¬ 
ings  and  recommended  decision  of  the 
hearing  officer. 

(8)  In  his  discretion,  the  Secretary 
may  allow  the  registrant  a  reasonable 
time  to  achieve  voluntary  corrective  ac¬ 
tion.  If  the  Secretary’s  decision  Is  that 
the  apprenticeship  program  Is  not  oper¬ 
ating  In  accordance  with  the  registered 
provisions  or  requirments  of  this  part, 
the  apprenticeship  program  shall  be  de¬ 
registered.  In  each  case  In  which  dereg¬ 
istration  is  ordered,  the  Secretary  shall 
make  public  notice  of  the  order  and  shall 
notify  the  registrant. 

(9)  Every  order  of  deregistration  shall 
contain  a  provision  that  the  registrant 
shall,  within  15  days  of  the  effective  date 
of  the  order,  notify  all  registered  ap¬ 
prentices  of  th£  deregistration  of  the 
program;  the  effective  date  thereof;  that 
such  cancellation  automatically  deprives 
the  apprentice  of  his  Individual  registra¬ 
tion;  and  that  the  deregistration  removes 
the  apprentice  from  coverage  for  Fc  deral 
purposes  which  require  the  Secretary  of 
Labor’s  approval  of  an  apprenticeship 
program. 

§  29.8  Reinstatement  of  program  reg¬ 
istration. 

Any  apprenticeship  program  deregis¬ 
tered  pursuant  to  this  part  may  be  rein¬ 
stated  upon  presentation  of  adequate 
evidence  that  the  apprenticeship  pro¬ 
gram  Is  operating  in  accordance  with  this 
part.  Such  evidence  shall  be  presented 
to  the  Administrator,  BAT,  If  the  reg¬ 
istrant  had  not  requested  a  hearing,  or  to 
the  Secretary,  if  an  order  of  deregistra¬ 
tion  was  entered  pursuant  to  a  hearing. 

§  29.9  Hearings. 

(a)  Within  10  days  of  his  receipt  of  a 
request  for  a  hearing,  the  Secretary  shall 


designate  a  hearing  officer.  The  hearing 
officer  shall  give  reasonable  notice  of 
such  hearing  by  registered  mail,  return 
receipt  requested,  to  the  appropriate 
sponsor.  Such  notice  shall  include  (1)  a 
reasonable  time  and  place  of  hearing, 

(2)  a  statement  of  the  provisions  of  this 
part  pursuant  to  which  the  hearing  Is  to 
be  held,  and  (3)  a  concise  statement  of 
the  matters  pursuant  to  which  the  action 
forming  the  basis  of  the  hearing  Is  pro¬ 
posed  to  be  taken. 

(b)  The  hearing  officer  shall  regulate 
the  coiirse  of  the  hearing.  Hearings  shall 
be  informally  conducted.  Every  party 
shall  have  the  right  to  counsel,  and  a  fair 
opportunity  to  present  his  case.  Includ¬ 
ing  such  cross-examination  as  may  be 
appropriate  in  the  circumstances.  Hear¬ 
ing  officers  shall  make  their  proposed 
findings  and  recommoided  decisions  to 
the  Secretary  upon  the  basis  of  the 
record  before  them. 

§  29.10  Limitation. 

Nothing  In  this  part  or  In  any  ap¬ 
prenticeship  agreement  shall  operate  to 
Invalidate — 

(a)  Any  apprenticeship  provision  In 
any  collective  bargaining  agreement  be¬ 
tween  employers  and  employees  setting 
up  higher  apprenticeship  standards;  or 

(b)  Any  special  provision  for  veterans, 
minority  persons  or  females  In  the  stand¬ 
ards,  apprentice  qualifications  or  opera¬ 
tion  of  the  program,  or  In  the  apprentice¬ 
ship  agreement,  which  Is  not  otherwise 
prohibited  by  law,  executive  order,  or 
authorized  regulation. 

§  29.11  Complaints. 

(a)  This  section  is  not  applicable  to 
any  complaint  concerning  discrimination 
or  other  equal  opportunity  matters;  all 
such  complaints  ^all  be  submitted,  proc¬ 
essed  and  resolved  In  accordance  with 
applicable  provisions  in  29  CFR  Part  30, 
as  amended. 

(b)  Except  for  matters  described  In 
paragraph  (a)  of  this  section,  any  con¬ 
troversy  or  difference  arising  under  an 
apprenticeship  agreement  which  cannot 
be  adjusted  locally  and  which  Is  not  cov¬ 
ered  by  a  collective  bargaining  agree¬ 
ment,  may  be  submitted  by  an  apprentloe, 
or  his  authorized  representative,  to  the 
registration  office  for  review.  The  regis¬ 
tration  office  may  not  review  a  matter 
which  Is  covered  by  a  collective  bargain¬ 
ing  agreement. 

(c)  The  complaint,  in  writing  and 
signed  by  the  complainant,  or  authorized 
representative,  shall  be  submitted  within 
60  days  of  the  final  local  decision.  It  shall 
set  forth  the  specific  matter(s)  com¬ 
plained  of,  together  with  all  relevant 
facts  and  circumstances.  Copies  of  all 
pertinent  documents  and  correspondence 
shall  accompany  the  complaint. 

(d)  The  registration  office  shall  render 
an  opinion  within  90  days  after  receipt 
of  the  complaint,  based  upon  such  in- 
.vestigatlon  of  the  matters  submitted  as 
may  be  found  necessary,  and  the  record 
before  It.  During  the  90 -day  period,  the 
office  shall  make  reasonable  efforts  to 
effect  a  satisfactory  resolution  between 
the  parties  involved.  If  so  resolved,  the 
parties  shall  be  notified  that  the  case  Is 
closed.  Where  an  opinion  is  rendered. 


copies  of  same  shall  be  sent  to  an  Inter¬ 
ested  parties. 

(e)  Nothing  In  this  section  shaU  be 
construed  to  require  an  apprentice  to 
use  the  registration  office  review  proca- 
diure  set  forth  in  this  section. 

§  29.12  Recognition  of  State  agencies. 

(a)  Recognition  of  a  State  Apprentice¬ 
ship  Ag^cy  or  State  Apprenticeship 
Council  (SAC),  for  Federal  purposes, 
may  be  accorded  by  the  Bureau  upon  sub¬ 
mission  and  approval  of  the  following: 

(1)  An  acceptable  State  apprentice¬ 
ship  law  (or  Executive  Order) ,  and  reg¬ 
ulations  adopted  pursuant  thereto; 

(2)  Acceptable  composition  of  the 
State  Apprenticeship  Council  (SAC) ; 
and 

( 3 )  An  acceptable  State  Plan  for  Equal 
Employment  Opportunity  in  Apprentice¬ 
ship. 

(b)  Basic  requirements.  Generally, 
the  basic  requirements  under  the  matters 
covered  in  paragraph  (a)  of  this  section 
shall  be  in  conformity  with  applicable 
requirements  as  set  forth  in  this  part. 
Acceptable  State  provisions  shall: 

(1)  Establish  the  apprenticeship 
agency  in  (1)  the  State  Department  of 
Labor,  or  (ii)  in  that  agency  of  State 
government  having  jurisdiction  of  laws 
and  regulations  governing  wages,  hours, 
and  working  conditions,  or  (ill)  that 
State  agency  presently  recognized  by  the 
Bureau,  with  a  State  official  empowered 
to  direct  the  apprenticeship  operation. 

(2)  Require  that  the  State  apprentice¬ 
ship  council  be  composed  of  persons 
familiar  with  apprenticeable  occupa¬ 
tions  and  an  equal  number  of  represent¬ 
atives  of  employer  and  of  employee  or¬ 
ganizations  and  may  Include  public 
members  who  shall  not  number  in  excess 
of  the  number  named  to  represent  either 
employer  or  employee  organizations. 
‘Each  representative  so  named  shall  have 
one  vote.  Elx  officio  members  may  be 
added  to  the  council  but  they  shall  have 
no  vote  except  where  such  members  have 
a  vote  according  to  the  established  prac¬ 
tice  of  a  presently  recognized  cotmcll. 
If  the  State  official  who  directs  the  ap- 
pr^ticeship  operation  is  a  member  of 
the  council,  provision  may  be  made  for 
him  to  have  a  tie-breaking  vote. 

(3)  CHeariy  delineate  the  respective 
powers  and  duties  of  the  State  official 
and  of  the  council; 

(4)  dearly  designate  the  officer  or 
body  authorized  to  register*  and  dereg¬ 
ister  apprenticeship  programs  and 
agreements; 

(5)  Establish  policies  and  procedures 
to  promote  equality  of  opportunity  in 
apprenticeship  programs  pursuant  to  a 
State  Plan  for  Equal  Emplosmient  Op- 
portimity  in  Apprenticeship  which 
adopts  and  implements  the  requirements 
of  29  CFR  Part  30,  as  amended,  and  to 
require  apprenticeship  programs  to  op¬ 
erate  in  conformity  with  such  State 
Plan  and  29  CFR  Part  30,  as  amended; 

(6)  Prescribe  the  contents  of  iq)pren- 
ticeship  agreements; 

(7)  Limit  the  registration  of  ^pren- 
ticeship  programs  to  those  providing 
training  in  “apprenticeable”  occupations 
as  defined  in  $  29.4; 
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IS)  Provide  ter  the  cenceUetUm  end 
deregistrmtioii  oi  programs,  end  for  the 
temporary  mspensloa,  ceni^latton,  and 
deregtatratloa  oC  apprenUceshlp  agrae- 
xnente;  and 

(9)  Provide  that  under  a  program  pro¬ 
posed  for  registration  by  an  employer  or 
employers’  association,  and  where  the 
standards.  ooUecthre  bargaining  agree¬ 
ment  or  other  instnimmt  provides  for 
partieipoition  by  a  union  in  any  manner 
in  the  operation  of>the  substantive  mat¬ 
ters  of  the  apprenticeship  program,  and 
such  participation  is  exercised,  written 
acknowledgement  of  union  agreement 
or  ”no  objection”  to  the  j^gistration  is 
required.  Where  no  such  participation  is 
evidenced  and  practiced,  the  Mnployer 
or  employers’  association  shall  simul¬ 
taneously  furnish  to  the  union  local,  if 
any,  whi^  is  the  collective  bargaining 
agent  of  the  employees  to  be  trained, 
a  copy  of  its  application  for  registration 
and  oi  the  apprenticeship  program.  In 
addition,  upon  receipt  of  the  application 
and  apprenticeship  program,  the  State 
agency  or  council  shall  prtxnptly  send 
by  certifled  mail  to  such  union  local 
another  copy  of  the  apidlcation  and  of 
the  apprenticeship  program  together 
with  a  notice  t^t  union  comments 
will  be  accepted  for  30  days  after  the 
date  of  the  agency  transmittal. 

(c)  Appeal  from  denial  of  recognition. 
The  denial  by  the  Administrator  of  a 
State  agency’s  aigilication  for  recogni¬ 
tion  under  this  pi^  shall  be  in  writing 
and  shall  set  fmth  the  reasons  for  the 
deidaL  Ihe  notice  of  denial  shall  be  sent 
to  the  applicant  by  certifled  mail,  return 
receipt  requested.  The  api^icant  may 
appeal  such  a  dedal  to  the  Secretary 
by  mailing  or  otherwise  furnishing  to 
the  Administrator,  within  30  days  of 
receipt  of  the  denial,  a  notice  of  ai^jeal 
addressed  to  the  Secretary  and  setting 
forth  the  following  itens: 

(1)  A  statement  that  the  ai^llcant 
appeals  to  the  Secretary  to  reverse  the 
Administrator’s  decision  to  deny  its 
application. 

(2)  ‘Hie  date  of  the  Administrator’s  de¬ 
cision  and  the  date  the  applicant  re¬ 
ceived  the  decision. 

<3)  A  summary  of  the  reasons  why  the 
applicant  believes  that  the  Administra¬ 
tor’s  decision  was  incorrect. 

(4)  A  copy  of  the  application  for  rec¬ 
ognition  and  subsequmt  modtllcaticms, 
if  any. 

(5)  A  copy  of  the  Administrator’s  de¬ 
cision  oi  denial.  Within  10  days  of  re¬ 
ceipt  of  a  notice  of  appeal,  the  Secretary 
shall  assign  an  Administrative  Law  Judge 
to  conduct  hearings  and  to  recommend 
findings  of  fact  and  conclusions  of  law. 
The  proceedings  shall  be  lnf(X7nal,  wit¬ 
nesses  shaD  be  sworn,  and  the  par^ 
Shan  have  the  right  to  counsel  aikl  of 
cross-examination. 

He  diaU  submit  them,  together  with  the 
entire  reem'd  to  the  Secretary  for  final 
decision.  The  Secretary  ghaii  make  his 
final  decision  in  writW  within  30  days 
of  the  Administrative  Law  Judge’s  sub- 
misskxi.  The  Secretary  may  make  a  de- 
cistoD  granting  recoemiti<m  conditkmal 


upon  the  performance  of  one  or  more  ac¬ 
tions  by  the  applicant.  In  the  event  of 
such  a  conditional  declskm.  recofloiition 
shall  not  be  effective  until  the  applicant 
has  submitted  to  the  Secretary  evidence 
that  the  required  actions  have  been  per¬ 
formed  and  the  Secretary  has  commiml- 
cated  to  the  applicant  in  writing  that  he 
is  satisfied  with  the  evidence  submitted. 

(d)  State  apprerUieethip  programs. — 

(1)  An  apprenticeship  program  sub¬ 
mitted  for  registration  with  a  State  Ap¬ 
prenticeship  Agency  recognized  by  the 
Bureau  shall,  for  Federal  purposes,  be 
in  conformity  with  the  State  apprentice¬ 
ship  law.  regulations,  and  with  the  State 
equal  opportunity  plan  in  apprenticeship 
as  submitted  to  and  approved  by  the  Bu¬ 
reau  pursuant  to  29  CTR  30.15,  as 
amended; 

(2)  In  the  event  that  a  State  Appren¬ 
ticeship  Agency  is  not  recognized  by  the 
Bureau  for  Federal  purposes,  or  that  such 
recognition  has  been  withdrawn,  or  if 
no  State  Apprenticeship  Agency  exists, 
registration  with  the  Bureau  may  be  re¬ 
quested.  Such  registration  shall  be 
granted  if  the  program  is  conducted,  ad¬ 
ministered  and  operated  in  accordance 
with  the  requirements  of  this  part  and 
the  equal  opportunity  regulation  in  29 
CFR  Part  SO,  as  amended. 

§  29.13  Derecognitkm  of  Stale  agency. 

The  recognition  for  Federal  purposes 
of  a  State  Apprmitlceshlp  Agetx:y  or 
State  Apprenticeship  Council,  (hereinaf¬ 
ter  designated  “respondent”),  may  be 
withdrawn  for  the  failure  to  fulfill,  or 
operate  in  conformity  with,  the  require¬ 
ments  of  this  part.  Derecognition  pro¬ 
ceedings  for  reasonable  cause  idiall  be 
Instituted  in  accordance  with  the  fol¬ 
lowing: 

(a)  Derecognition  proceedings  for  fail¬ 
ure  to  adopt  or  prcHierly  enforce  a  State 
Plan  for  Equal  Employment  Opportunity 
in  Apprenticeship  shall  be  processed  in 
accordance  with  the  proc^ures  pre¬ 
scribed  in  29  CFR  30.15. 

(b)  For  causes  other  than  those  vaaAer 
paragraph  (a)  above,  the  Bureau  shall 
notify  the  re^ndent  and  aiq?ropriate 
State  registrants  in  writing,  by  certifled 
mail,  with  return  recript  requested.  The 
notice  shall  set  forth  the  following: 

(1)  That  reasonaUe  cause  exists  to  be¬ 
lieve  that  the  respondent  has  failed  to 
fulfill  or  operate  in  conformity  with  the 
requirements  of  this  part; 

(2)  The  specific  areas  of  noncon¬ 
formity; 

(3)  ’The  needed  remedial  measures; 
and 

(4)  That  the  Bureau  proposes  to  with¬ 
draw  recognition  for  Federal  purposes 
unless  corrective  action  is  takm,  or  a 
hearing  request  mailed,  within  30  days 
of  the  receipt  of  the  notice. 

(c)  If.  within  the  30-day  period,  re¬ 
spondent: 

(1)  Complies  with  the  requirements, 
the  Bureau  shall  so  notify  the  respond¬ 
ent  and  State  registrants,  and  the  cfuse 
shall  be  closed; 

(2)  Falls,  to  comply  or  to  request  a 
hearing,  the  Bureau  shall  decide  whether 


recognition  should  be  withdrawn.  If  the 
decision  is  in  the  affirmative,  the  Ad¬ 
ministrator  Shan  forward  an  pertinent 
data  to  the  Secretary,  together  with  his 
findings  and  recommendation.  ’The  Sec¬ 
retary  shaU  make  the  decision, 

based  upon  the  record  before  him; 

(3)  Requests  a  hearing,  the  Adminis¬ 
trator  shall  forward  the  request  to  the 
Secretary,  and  the  procedures  under 
S  29.9  shan  be  followed,  with  notice 
thereof  to  the  State  apprenticeship 
registrants. 

(d)  If  the  Secretary  determines  to 
withdraw  recognition  for  Federal  pur¬ 
poses,  he  shall  notify  the  respondent  smd 
the  State  registrants  of  such  withdrawal 
and  effect  public  notice  of  such  with¬ 
drawal.  ’The  notice  to  the  registrants 
shall  state  that.  30  daiys  after  the  date 
of  the  Secretary’s  order  withdrawing 
recognition  of  the  State  agency,  the 
Department  shall  cease  to  recognize,  for 
Federal  purposes,  each  apprenticeship 
program  registered  with  the  State  agency 
imless,  within  that  time,  the  State  regis¬ 
trant  requests  registration  with  the 
Bureau.  The  Bureau  may  grant  the  re¬ 
quest  for  registration  contingent  upon 
its  finding  that  the  State  apprentice¬ 
ship  program  is  operating  in  accordance 
with  the  requirements  of  this  part  and 
of  29  CFR  Part  30.  as  amended.  Tlie  Bu¬ 
reau  shall  make  a  finding  on  this  issue 
within  30  days  of  receipt  of  the  request. 
If  the  flndli^  is  in  the  negative,  the 
State  registrant  shall  be  notified  in  writ¬ 
ing  that  the  contingent  Biu^u  registra¬ 
tion  has  been  revoked.  If  the  finding  is  in 
the  affirmative,  the  State  registrant  shall 
be  notified  in  vnltlng  that  ^e  contingent 
Bureau  r^lstratlon  Is  made  permanent. 

(e)  If  the  registrant  fafls  to  reque^ 
Bureau  registration,  or  upon  a  finding 
of  noncompliance  pursuant  to  a  contin¬ 
gent  Bureau  registration,  the  written 
notice  to  such  State  registrant  nhnJi  fur¬ 
ther  advise  the  recipient  that  any  actions 
or  benefits  applicable  to  recognition  “for 
federal  purposes’’  are  no  longer  available 
to  participants  in  its  apprenticeship  pro¬ 
gram. 

(f)  Such  notice  shall  also  direct  the 
State  registrant  to  notify,  within  15  days, 
all  its  registered  apprentices  of  the  with¬ 
drawal  of  recognition  fm:  Federal  pur¬ 
poses:  the  effective  date  thereof;  and 
that  such  withdrawal  removes  the  ap¬ 
prentice  from  coverage  under  any  Fed¬ 
eral  provision  applicable  to  his  liullvldual 
registration  under  a  program  recognized 
or  registered  by  the  Secretary  of  Labor 
for  Federal  purposes. 

(g)  A  State  Apprenticeship  Agency  or 
Council  whose  recognlti<m  has  been  with¬ 
drawn  piursuant  to  thu  part  may  have 
its  recognition  reinstated  upon  presenta¬ 
tion  of  adequate  evidence  that  it  has  ful¬ 
filled,  and  is  operating  in  accordance 
with,  the  requirements  of  this  part. 

i^gned  at  Washington.  D.C..  this  4th 
day  of  March,  1975. 

Petr  J.  BaxmiAif, 
Seeretarp  of  Labor. 

[FR  Doc.76-6070  PUed  3-7-Ti;t:4S  am] 


FEDERAL  REOISTER,  VOL  40,  NO.  47— MONDAY,  MARCH  10,  lOTS 


(r 


! 


.  .  • 


1 


'SM. 


n 


> 


'  ^ 


Q3b 


